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The Public Interest Disclosure (Whistleblower Protection) Act

The Public Interest Disclosure (Whistleblower Protection) Act came into effect in April 2007. This law gives
employees a clear process for disclosing concerns about significant and serious matters (wrongdoing) in the
Manitoba public service, and strengthens protection from reprisal. The Act builds on protections already in place
under other statutes, as well as collective bargaining rights, policies, practices and processes in the Manitoba
public service.

Wrongdoing under the Act may be: contravention of federal or provincial legislation; an act or omission that
endangers public safety, public health or the environment; gross mismanagement; or, knowingly directing or
counseling a person to commit a wrongdoing. The Act is not intended to deal with routine operational or
administrative matters.

A disclosure made by an employee in good faith, in accordance with the Act, and with a reasonable belief that
wrongdoing has been or is about to be committed is considered to be a disclosure under the Act, whether or
not the subject matter constitutes wrongdoing. All disclosures receive careful and thorough review to determine
whether action is required under the Act, and must be reported in a department’s annual report in accordance
with Section 18 of the Act.

The following is a summary of disclosures received by Manitoba Education and Training and the Manitoba
Learning Resource Centre for fiscal year 2017/18:

Information Required Annually

Fiscal Year 2017/18
(per Section 18 of The Act)

The number of disclosures received, and the number acted on NIL
and not acted on.

Subsection 18(2)(a)

The number of investigations commenced as a result of a
disclosure.

Subsection 18(2)(b)

NIL

In the case of an investigation that results in a finding of
wrongdoing, a description of the wrongdoing and any NIL
recommendations or corrective actions taken in relation to the
wrongdoing, or the reasons why no corrective action was taken.

Subsection 18(2)(c)
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